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» ’ Team Spirit Interview with
Giftem's Automated Scheduling

Craft Your Recruitment Game Plan
with Giftem's Custom Workflows |\
P 4

Ask questions that reveal not just their skills
but also their team spirit. For instance,
inquire about a challenging project they
worked on as part of a team and how they

Create personalized outreach campaigns

tailored to frontend developers with specific
skills, and visualize what a victory would
look like. Use Giftem's lead nurturing
functionality, powered by OpenAl's API, to contributed to its success. Utilize Giftem's
craft personalized emails that engage and transactional gifting capability to send them
\ resonate with potential candidates. a personalized welcome gift after the
\ interview. You want a coding maestro who
7 - can high-five their way to success with your
= (4 N1= team.
~9) — Draft Day Celebration with
Giftem's Personalized Gifting

The Scouting Combine with
Giftem's Skill Assessment Tools

CRAFTING A CHAMPIONSHIP TEAN:
THE ULTIMATE GUIDE FOR
RECRUITERS WITH GIFTEM'S FULL
SUITE OF TOOLS

When you've found your MVP, it's time to
celebrate like you just won the
championship! Consider sending them a
personalized gift with Giftem's personalized
gifting feature to welcome them to your
recruiting dream team. This could be a gift
card to a popular coding boot camp or a
subscription to a tech magazine. Use Giftem
to make the process seamless and
memorable. A touchdown dance might be
appropriate here too.

Test your candidates' agility, speed, and
frontend skills using Giftem's skill
assessment tools. Present them with coding
challenges that mimic real-world projects
they might encounter at your company.
Imagine it's the Olympics for tech talent,
and you're looking for the gold medalist in
HTML, CSS, and JavaScript. Who's got the
coding prowess to lead your team to

» —

victory?
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Analyze the MVP Stats with Game Day Strategy with Giftem's Training Camp with Giftem's
Giftem s Portfolio Management Collaborative Project Management Training Resources Integration
Develop a game-day strategy that plays to Provide resources, mentorship, and
opportunities for them to level up their

game. If there's a new frontend framework
trending in the industry, encourage them to
explore it, and use Giftem to sponsor their
participation in relevant workshops or
conferences. This is how you turn a good
player into a great one and keep them in
your recruiting hall of fame.

their strengths. If they excel in building
interactive user interfaces, assign them to a
project that requires exactly that. Use
Giftem's search feature for resumes to
quickly find the best fit for upcoming
projects. Regularly check in on their
progress using Giftem's progress tracking
and provide constructive feedback. Watch
the magic happen.

Dive into the candidate's stats—review their

portfolio if you are seeking a designer pro or

ask for their code samples if you are gunning
for a dev expert. Use Giftem's native email
and calendaring functionality to schedule

interviews and manage communication
seamlessly. It's like looking at a highlight
reel, showcasing their skills and previous
victories. Are they the coding MVP you've
been searching for?



